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Relationships between Pre-Service Music Teachers’
Achievement Goals and Career Adaptability: Focusing on the
Role of Their Music Teacher Efficacy
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Abstract The purpose of this study is to investigate the relationships among pre-service
music teachers’ achievement goals, career adaptability, and music teacher efficacy. The study
also aims to examining the mediating effects of their music teacher efficacy on the relationship
between their achievement goals and career adaptability. The data were collected from 156
undergraduate music major students from E university for one week during the spring semester,
2018. The first finding was that the higher mastery goal oriented and performance approach
goal oriented, the higher career adaptability and music teacher efficacy. The second finding was
that for mastery goal oriented students, their music teacher efficacy partially mediates the
relationship between their mastery goal orientation and career adaptability. The third finding was
that for those with teaching practicum taken, their music teacher efficacy partially mediates the
relationship between their performance approach goals and career adaptability.

Key words: music teacher education, career education, achievement goal orientation, music
teacher efficacy, career adaptability
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2141719) ARl Wbt 7iEe 7Rt w59 v Rk Bl Q
oh 43 AR AIR tiHEs deb7]ee] WAy 24199 JFo® HAESH |
9 % SolA o] AA7E ofdd EEbd Aolghks Aol ool §i& Aolth
FoEAE dd ARRlY] wARSS of=et A, w3} 7le 59 WakE Holsta 4
&ote AT YAT & o} T 714l QS ZHA|AL W ARl
OIS FAJfoF sk UL 7HR|AL AtKThe Ministry of Education, 2016). ek
A AR IARRS HACA Y AR A4 TlE S5= "olAA AHle EotE
o, sHEY EE WARE Z3RE BRRlE ofsfstal, mE &St tHId o Qe
A Fopo] MrtEAe] A HukE WHAE Z87t SitiAhn & Hong, 2020;
Baek & Kim, 2020)

ole} HEo] TuE Eeiit ARESHAQl Wle dlg #oklx: e L St
E3] 3o 32 76‘—?— ;ﬁ Aog ol AF Hols HolAA Habr|ee] W
At AFS]9] Q4 WgRt I3k IEE JHAS "art Qirh ddo® EF6tl &
of AFAE dfo=E T 31 A= Bl FZof o]Fofx|7] Alsiltt. thshy
AZIE X2 dge SA7|2 B o] gA9] QIA|Fo|a FAHQl EA 3t tdA
0] 11:7ho] o]2ojz|&= AR AJo|E Hol: Aot Super & Knasel, 1981).
S gt HEEY =20 et At IEFH|PE0] 52 L Sl
SAEE7], ATEE, d5Ed, IR Alasd, deA¥agio]l A2EH]
o FHAQ FFS 7= 9Qle=Z v HkBaek & Lee, 2017 Choo &
Choi, 2018; Park, 2017; Yang, 2017). o|¥ol= 2<etdish A= A=EA47
A A2ZA4LE, AENTGHY oA 133t Alee & Jang, 20142 %
ik] l:l_oﬂ q]dl-o:] }ﬂ—a—?l-ﬁE‘Q,}- _o]-Aﬂ AJ—_Q_XLQ_ OOPX-] 1}7] -—-7]-01 ];‘(]3:_ 01
Fe 2ARE A7HPark & Ra, 2020)5°] FREHUT. ol A7 F42 AT
Sk tiehEES] A A ol tigh A7 obd A3l o3 wAE o
o F29| WRHIE BMcks Ako] AL Y3, AY A4 AFE M2 FHE
FHCE T 2 A 79 B HS oF o} 85t o}t SetuSS
Aol AR|IAREY] BeE AR =9 Wk Aoy, dudolA I

i O“‘

23 29 5ot Aol thd H 5 W] e YH olsh FEde] 1
A% AR W] g FAA Felh 2go] WA UHoltKChang,

2013). oleigt Wl £ @7 ofEleotmAEe] QA gt BAHEAS of
3 2] Qs Aol U Q4 7o) WS TAste] 1A AA oge] Az &
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Eli=s
2 224-3/(career adaptablhty)% 7jolo] AL AElsly FH|sH= FHEE
& T ZS7HAE Egole Ndoz =29 gMoly A oA mIHQl B4
7RI A& 4 gle U SEE PHsks A ARRlolA lQlo] AYE A
oz 2o digt 19l X]*‘—OM] e @A HHgst ZoltHTolentino, et. al.,
< @AY A Aol it dF s A3 Het HE=E =T
ohe Eﬂloﬂ %* E& 39 ‘?594*’11 O*H}Ur agxq_% g o}b7]~— Hehdc. et 2
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SRRl :rLZﬂX*—E A= & o W7 bl & 7H‘ﬂ—4 /\MOWJ A
I AFE ST & Uths 5L 7HIKSavickas & Porfeli, 2012; Zacher,
2014). FolHTE A Z2A-SAo] =0 AHO 2] ZH| THoAEE HAFoZ QHY
3, 384 HE, AS3 ok, FAR et E2 42 Ho| mied A=
FH|o|A 9] WS4 7FsAS AARHHRottinghaus, et. al., 2005).

NRALAS viET Aot NaandE, 1284 59 acl] de &
AEerd gglo = AHEIEIH achievement goal orientation)& & 4
ST} AHSIAFS GRS 4T v ARlo] A= B3} ofgef wo} riz
Ueith=s 35 FAY 54 YulgithAmes, 1992; Nicholls, 1984). B|=3F 58
S P 490l SUUee BhoR R $UREANe] AYSS 484
WEPIL HolFT, A 5L Il FAUTRRATONS A9 T2
Treis SuUsTERARe] HHeH WSS HolEr: FoltElior &
Harackiewicz, 1996; Elliot, & Hulleman, 2017; Elliot, et. al., 1999). 353
He Awgoltt Bt 2 Q40 HSAHEY QTR ole 4
2L Ao AzAsd ke Az Ay gQlo A-7H-Aoz Are F A
2Jska] g9loz s thEoiA|1 QltkBang & Cho, 2017a, 2017b: Bae & Kim,
2019; Baek & Chung, 2017; Jin, 2015; Kim, et. al.,, 2011).

AHERYTS SEERAETY, +3HIERAATY sYYHERYToR ol
(Elliot, 1999; Elliot, et. al,, 1999). 7] AHERAYF ATASS AFERE 52
SHS} £YERO oFHE ERE St B2 dF 2d, SEERAde v
o7 AR AHE HolFe v SYPRRAPTS Ao Aot ANE HopE
JtHElliot, 1999; Elliot & Harackiewicz, 1996; Elliot & Hulleman, 2017). @&hA]
B Q7 JASIATS SYBE LU Susly 4Uon TRe 43R4
% muo] whet A7 AAjsleict

SYBRAFE W, 2420 57 PAo| 2UL Do} AT 49 I
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At FAS SARKL, A, AR HdS AEshaME Adshs of#eol 58
Hom Hkgohal, AR, Mz 2 s&ddl o ¥4 HE=E Hoy, tAees

AL =21 A sl BRI JAS EFot =301 A4S ke S
ofmgitt. AfH e F7IskE FPHIEFRAAYFY ARES ERlE 4ot AR
T oA AHAle] T8 T%/\lOPE%% E4e Hoh wEbA WAl A T
Hot BRRI9] rlo] SARAE T P e R Sy uERAgge] AFES Al
9 58 HEZ AFee Aol Aol B FHANAY G5 38 oA &
TS T gJA Z7sHAY Izt A A HojHel HEE HRItHAmes &
Archer, 1988; Dweck & Leggett, 1988; Elliot, 1999).

2 AFoME A2AH0 TS = AT TR QRI0E JYWARE
o) g DUl AU 59 w9 Ainsde 54 2 4 59
o E} = A4 T ek 2 AzkE T wEbA] wARRSHE wEolt
L AQl9) S4g MR AVIESTY YE0s @ASe] SIS shiol oiw
FFES SHOE T nAJFAF Artol] B3 kS u|gtrKAshton, 1984). &
7];%7:}% A0l AF A, BRlY 83ARA 8 o] o3 tiY Y, T
Algel dojd H=, FAF 2719 ¥l 7] 4] ZF¥e 71 Utk
01310} XV]& 2 o7l JF DA HiRt A7) gyt /et JFol aol o
3t Aa|gige] = 714 Ag; 2918 7FitkBandura, 1977, 1997). o|9} & &
48 7R VLTSN 7% BATSUE R ohie Rl B4 E
QI 14 58, A% AeAES ZESk AA AllAe 12 AR
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o= olRole FeHTHE FEAE SAS A, te SHde 3%
H 24 Aol B ol Hsle] shantol Aot 4 5 P vlESt T8

Aol Aake 27 =k 23] vEe] gAY AR AR o} ofEmal

Bl or

S A9 WAEFF /RS 99t 593 99107 FES ¥ QItiAnderson, et.
1., 1988; Riggs & Enochs, 1990).
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HAZENG, SIS ARASH] AAH AR DFY A7t ¢
o}, oleiat szl ouleotmAe A2AHS YA ST Y BAST
AR AN B A7 Sqelgct £ A7 BHL ulSotiAEY 44
ST golo] d2AsAR] UL FEE AL of 5 14 ue
2h9] BAGH SHTAES | S| EE Yo Folck
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A TS olmEsl A, AT vEK A2 Aele] 2 o)
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I. 9+ 34
1. T ot

B oj71o] Ak Eojstn ApHTisl] skl Qi ajulLolmAlSoln 20184
69 12955 18Y717) 4% 2Ajo] HoITh 1563) SIS AR Bl 484
th AT Fojzte] QI BE:l (Table 1)T} 2t} thHiE(84.6%)0] ojshgoz
THgEl0] oo, ShAdE WE RES _H_oq am Az e o} 34 A
SR S 87FOR 558%F A, WRUES PR e HA gAY
26.9%%1 42tgo|t}.

<Table 1> Participants’ Demographics

Factor n %
Male 24 154
Gender
Female 132 84.6
First year 36 23.1
Sophomore 38 24.4
College year -
Junior 40 25.6
Senior 42 26.9
Teacher track 87 55.8
Career track Non teacher track 45 28.8
Missing 24 15.4
Teaching Yes 42 26.9
practicum No 114 73.1
2. 58 =+

2 AFA s AHERAEY 12484, SduAasdS S5t

7| 91 ARgT 7 Theat 2t
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1) MESEY

0%

2 AolMs AEluAEY AHEEYY 52 S755] Yokl VandeWalle
(1997)7} 7Wst BEXAFA AT (Work domain goal orientation instrument)s
ARSI SEERAAY 457, FNTERAAT 459, TR HIAT 45T,
Z T2 128%0IH Likert 53 HEE ARSI A4t =255 74749 &1
Aol =2 ALE, H47t B2eE 1 Aol B2 A= sjAgitt & AolA
A s9RIAAY, $YEIERALT, YN ERETF FEY Cronbach?] Al
Ade 42 76 77 722 YERT

2) T=H3d

2 AN I=HGHS S5t Aol ARG A== Tak(2012)0] =<l i
o7 HES AAsle] efgAdt AZEE A3 Career Adapt-Ability Scale(CAAS)
International Version 2.0°|th. Z2A-3AL 4, BAl, 714, 181 A9
Z 19 stl8los FAEoIglon F 24719 E3joltt. 24t JEES 57 FH
T(1=AY g}, 5=vf¢ Folth= ZAsioich. 24342 Iil(concern), B4
(control), &7 (curiosity), 18|21 AFAlZHconfidence)2&2 F43=]0] it 7i7HQlo]
o] ok Yo e 42 FHE 4 AeF: Zobs= 58l ¥4 (concern),
7] F¥(self-discipline)Z A&AR1 &g Folo] T thrks o A o
0] 7171 9fef AT} wHE FAl(control), 7HQIO] Thket At o] thgt
7o) J9IE Wole 58 27|4(curiosity), 12|11 Bt Y52 Aot A=
+ BEE Zo} Q19 I tEo] A9 42 HAY u H&sta Ask=t
a3 A4l confidence)o] 2AZAHS sk 4719 stelQloltkSavickas
& Porfeli, 2012). £ A7olA A&H 1254 Hx A Cronbach®] A7
= .920]c

3) SUUAESH

£ AToHE ouletIASY SoIARSAES 25 skl Hul%(2012)
o] At SolwAEF HES ABAT & 57 49 o7 89 3184 5 5o}
2 U ALLA 2IQED, BIALGED), shuoe] WAGEDS At o]
SOl AFo] B 2389 AMBAISIT 7 B30 SRE Likert 53 HEo]
o G4} £S48 SofmAts Aol ¥S A0 At

211- [e= Koz ]=:] 01]” _E,_ﬁl-% “14-1: _g_ol- Sl O EgH _8_01- 7H1§_% °]6H 0]
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T AT o AF G R G9), e S A=Y o 384T daES
A & A AEA= 99), U &% Foteu ALRAE Amshzd] A4l
P oF ¥ BEEE AR 99), U TE el =S 84T 1 A4
o8 FxT & AEAEA Il £ A7 sfuAEsd A= A9

A=A 9002 depdt £ A7l AR Hko] /iR (Table

<Table 2> Measurements of the Major Variables

Variables & Item

Item Summaries
numbers

= Challenging work assignment

Mastery Goals |* Opportunities to develop new skills and knowledge

C)) = Challenging and difficult tasks

= Development of abilities enough for taking risks

= Revealing performances better than peers

Performance |® Proving abilities to others at school

Approach = Enjoying it when others at work are aware of how
Achieve- Goals well T am doing.

ment ) = Preferring work on projects where I can prove my

Goals ability to others.
= Avoiding a new task because of revealing
incompetence to others
Perfomance = Avoiding showing of low ability is more important
Avoidance . .
than learning a new skill.
Goals - -
) = Concerns about taking on a task at work if
performances would reveal one’ low ability
= Avoiding situations at work performing poorly
= Appropriate motivational activities
= Teaching methods for understanding concepts through
activities.
Music = Differentiate instruction
Music teaching = Encouraging students to participate in activities
Teacher (3) = Musical interactions among teacher and students
Efficacy

= Coping with unexpected reactions of students

= Feedback on students' musical activities

= Applying valid assessment strategies

Teacher = A theoretical knowledge of music
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Variables & Item

Item Summaries

numbers
development Music skills necessary for class

(3) Continuing Teacher development
Guiding students' basic lifestyle formation
Guiding students not adapting to school

Lifestyle . . . -
X Fairness and consistency in teaching students
coaching

(5) Praise and discipline considering for students’
psychological state
Persistent interest and close relationship
Confidence in club and developmental activities

) Reflecting students’ needs and interests for club and
Mus1c.- .rélated developmental activities
activities .

4) Students’ confidence through club activities
Reach goals of music club and developmental
activities effectively

Inter- Maintaining good relationships with administrators and
personal fellow teachers
relations Cooperating with fellow teachers for help

€) Sharing materials and information with teachers
Thinking about what my future will be like
Realizing that today's choices shape my future
Preparing for the future

Concern - - -

(6) Becoming aware of the educational and career choices
that I must make
Planning how to achieve my goals
Concerned about my career
Keeping upbeat

Career Making decisi b ”
Adapt- aking decisions by myse
ability Control Taking responsibility for my action

(6) Sticking up for my beliefs
Counting on myself
Doing what's right for me
Exploring my surroundings

Curiosity Looking for opportunities to grow as a person

(6) - . , .

Investigating options before making a choice
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Variables & Item

Item Summaries
numbers

= Observing different ways of doing things

= Probing deeply into questions I have

= Becoming curious about new opportunities

= Performing tasks efficiently

= Taking care to do things well

Confidence |® Learning new skills

(6) = Working up to my ability

= Overcoming obstacles

= Solving problems

Azx2| H U

AafAE 9o 2 Aol SPSS 23.0& ARESIgien, foead 052 A
stk A4, zF Hpo] gigt YA LHAE Solsy] 93] AlF%(Cronbach's a)
£ A5oIlth B4, 8 ¥ Ve AE AESINll, 8 ¥eE 1Y WAE
Uoli 7] ffof A B4 AAsIgIth. A, Barondt Kenny (1986)9] HH
o 7123t YAF 3HEA(hierarchical regression analysis)& AA|sto] 7R &}
o] oS ASIeH, YA, F7Hes diiantel folde ASSH] flsh
Sobel AARE AA[SIIT

1. 71284 & dEE4 24

ABRZRAW| ZoJgl djujgetyAle] AHEFAKHESEERAS SYHIETAG,
P3| EHAT), A2H2A T} SotyAtaL7e] BT FEHEAR= thao] (Table
3, Table 4% 2t $SEHNF, FHPHIZRENY, PSRRI P22 5
S u}zwﬂ 7}z 347 338, 7181 3.072 UeRdth /eSS SotmAakasrt]
HitZ 432013 A2A34H9 Bt 3.89= UEHT:

SYUEgASRe My Azd FoAL Ao oMo mE EAZog 9935t 3}
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olg wolxjt igron}, Mz 38hdo] 18hdil BAHCR §O% Holg
o1 9t SHYHTBEAFS] AL WA Hugt sHYSo] uwa Aol 4
St BAMOR S8 Huo] ¥ A4S UERiT 9t

<Table 3> Descriptive Statistics of Achievement Goals (n=156) (5 Likert scaled)

Variables n M SD F
Male 24 3.68 .49
Gender 2.96
Female 132 3.43 .68
First year 36 3.26 .58
Sophomore 38 341 .57 3.94%
College year .
Junior 40 3.74 54 1<3
Mastery Senior 42 3.43 .81
Goals Teacher track 87 345 .70
Career track | Non teacher track 45 347 .60 .24
Missing 24 3.55 .59
Yes 42 345 .81
Practicum .19
No 114 348 .60
Total 156 3.47 .66
Male 24 3.25 .53
Gender 1.03
Female 132 3.40 71
First year 36 3.28 .68
Sophomore 38 3.39 .64
College year ) 43
Junior 40 3.46 .65
Performance Senior 2 |33 | 76
Approach
Goals Teacher track 87 3.53 .66
Career track | Non teacher track 45 3.21 .68 5.03**
Missing 24 3.16 .66
) Yes 42 3.39 77
Practicum .006
No 114 3.39 .65
Total 156 3.38 .68
Male 24 3.06 .70
Gender .01
Female 132 3.08 .76
Performance
Avoidance First year 36 3.14 72
Goals College year Sophomore 38 3.09 .64 1.57
Junior 40 2.86 75
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Variables n M SD F
Senior 42 3.20 .83
Teacher track 87 3.09 71

Career track | Non teacher track 44 3.04 79 11
Missing 24 3.01 77

Practicum Yes 42 317 82 1.59
No 114 3.04 71
Total 156 3.07 J5

p<.05 "p<.01

BHASS R ShE0) SotmAESY A4V A4 AW oS shyuct
] o o

BAHOR fe4i

401 %, 380l [shdc], 27l 28NT BAMOR ST Aol wE

<Table 4> Descriptive Statistics of Music Teacher Efficacy and of Career Adaptability
(n=156) (5 Likert scaled)

Variables n M SD F
Male 23 4.26 .52
Gender 31
Female 132 4.33 54
First year 36 4.22 .56
3.24%*
College Sophomore 38 423 .50 1<4
year Junior 40 427 .60 2<4
Music Senior 41 4.54 45
Teacher teacher track 87 4.42 48
Efficacy
Career non teacher
track track 44 4.13 55 3.24
Missing 24 4.29 .64
Yes 42 4.54 45
Practicum 9.66**
No 114 4,24 .55
Total 156 4.32 54
Male 24 3.87 .49
Caree.r . Gender 07
Adaptability Female 131 3.90 46
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Variables - M SD F
First year 35 3.76 46
College Sophomore 38 3.76 36 416<3;‘*
year Junior 40 4.08 47 a3
Senior 42 3.95 49
teacher track 87 3.94 45
Career | mon feacher | 44 | 383 | 46 111
Missing 23 3.84 54
Yes 42 3.96 .50
Practicum 90
No 114 3.87 46
Total 156 3.89 47

'p<.05 "p<.01

SEREAY, SUPHIERAAY, TP ERETY, A=A AwA s H
A fFrolde FotEr] fst Pearson AUATE A3t A 24 2
I, B (Table 5] Yehd AAY SE@5#FL SAuEsay 44 J80=
28, p<.001)°] 9hom], FRAGHTE HH Aur=.55 p(.001)°] U A0E 1}
ERgch meb oElEAEe] SEREYNe] ¥e4E SotAtEl 1, AR
Ao =2 AL o 4= 9t} SotyAlaSA )t AR2ASA A AR A= 46,
P OODIAVY SLE& HEIEGLT, OIFfE Aok GRIARSTO 2 ot
AUSE ARG ES ETH 2 ula

FYIRERNT BT SATAESUT Y A= 28, p(.00D°] lew],
SASHTT A A= 42, p( 001)0] Aee HolFQIet webA] oful@ALSo]
SYPYDBRYYo] ¥24S SATAREYO] BT, WRASHE RO S T 5
. P SRAAIEAYS SARMRSYAE el P A2 ehgon
ARAGHT} B (=29, p O0DBAT YSg BolFeleh wehy 3w
B0l £94% dMlTA] NZASHE UE AE ol
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<Table 5> Correlations among Major Variables (n=156)

1 2 3 4 5

1. Mastery Goals 1
2. Performance Approach e |

Goals ’
3. Performance Avoidance 37 06 |

Goals
4. Music Teacher Efficacy 28HHE 2gHHE .002 1
5. Career Adaptability S5k A2k - 20%** Ao¥x* 1
" p<.001

2. dFSH4e M2H3Hol AN SAuARSHY| I S

AR/l N2A3HY] BARIN StuAtasde] aE AFs] 9
3 (Table 6)3 Z0°] Baron¥} Kenny(1986)%] el 71&3 9A% aHRAE
AAIeIGaL, F7HH 0= vl ante] RS AFl] sl Sobel AARE AHAISHIT

AFERAAY 5 LRG| Wizl StwAtRSAY] BAKCE §9
B FH=23, p 09)Z HIAAL I, sEERAYF0] TEHHUQ 2] BA
Hog Fomgt g (437, p 001)Z YERHSITh w7l AR o]
F71Ede o AR SAACE Fostal(s=31, pC(001), SEEHEAYF] 1T
AT ZAEJOBE(4£37 — £230), WA FAWAE SRS FEu7) )
£ HojRlth tuAta s wiate] fodES ERIsh] s Preacher®t
Hayes(2004)7} AIAIGE Sobel(1982)A5S AAsH 21}, EAFOoR {oJsittal Hoj
FAH=3.36, p<.001).

<Table 6> Mediating Effects of Music Teacher Efficacy on the Relationships between
Achievement Goals and Career Adaptability(n=156)

Music Teach
usic feacher Career Adaptability

Efficacy
Model 1 Model 2 Model 3
B p t B p t B p t
© 3.03 857F*| 2.68 1023***|  1.86 1022%**

Mastery Goals | .19 23 (2.44%| 26 37 |4.62%** | 21 30 |3.94%**

Performance
Approach .14 17 1 1.98 18 26 | 3.51%*| 14 21 | 2.95%*
Goals
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oY
2o

Mu;;;ﬁ"cl“::;her Career Adaptability
Model 1 Model 2 Model 3
B p t B p t B p t
Performance
Avoidance .06 .08 90 | -.10 -16 | -2.19%| -.12 -19 |-2.76**
Goals
Music Teacher
Efficacy 27 31 |4.87%%*
R? 1 .36 45
Adj R? .10 35 44
R? Change 1EEE 36F** 09F**
F F(3, 151)=6.42%** F(3, 151)=28.30*** F(4, 149)=30.44%***
F change F(3, 151)=6.42%*%* F(3, 151)=28.30*** F(1, 149)=23.73%%*%*

p<.05 “p<.01 "p<.001

3. H2E JFSEg U=XSH AN SHuAtesH| O

SotaH|wARES] = AFERAGTC] A2ASHe] AN FtuAtasH
ol WiZlamtE AFSH] s Baron®t Kenny(1986)2] Mol 7123 AA4 A
e AAlelGlL, UM R wizfaate] folide HSol7] fI8] Sobel AANE A
A5ttt

DAY YE oSl 24 A3 ofFf (Table 7>0 AASE viF Zo] AHEH
A 5 FLERAAFo] w7fHRIQl StwAta Aol AR fott FHY
=27, p05)= PIALL N, SEEHFYo] FEHHURI A2H o] BAZLE «
ofmgt JeFeE(s=41, p 001y YERHSITE wiZiQIQl etwAIRE 5ol 7=
= 4 "ARITE SAHLRE Fostal(4=.28, p(01), SEEHTC] 29A T
AEQOBE(L4] -) £233), WAHSS SAWAE S FE) 29E Ko
T AR miiaTe] oS ERlsh] 9l Preacher®t Hayes
(2004)7F AAIEE Sobel(1982)H5<= AAIRH Aat E3L, BAKCE {osittal Ho
FAH~=2.80, p<.01).
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<Table 7> Mediating Effects of Music Teacher Efficacy on the Relationships between
Achievement Goals and Career Adaptability(Teacher track n=87)

Mu;i;ﬁ:‘::;her Career Adaptability
Model 1 Model 2 Model 3
B p t B p t B p t
© 2.94 658%+*| 2.80 8.59*** 2.03 5.34%**
Mastery Goals | .18 | .27 |2.02*| .26 A1 |3.91%*%* 21 33 [3.31%**
Performance
Approach A1 A5 | 124 18 26 [2.74%*% ) 15 22 | 2.42%
Goals
Performance
Avoidance A5 1023 1199 | -12 =19 | -2.12% | -16 =25 |-2.94%*
Goals
Music
Teacher 26 28 | 3.48%*
Efficacy
R? 13 46 .53
Adj R? .09 44 51
R? Change 13* 46%** 07
F F(3, 83)=3.98* F(3, 83)=23.76*** F(4, 82)=23.24%*%*
F change F(3, 83)=3.98* F(3, 83)=23.76%** F(1, 82)=12.12*%*

*p<.05 **p<.01 ***p<.001

MEATge] SRS A9E WAWY HYSE AR ANE Helrn Yt
ok} (Table &4 AT Blot o] HHBENT F S2ZENFU] AL
Q) otk o] BAMCR SO G2, K05 HIAT YT, HIRE
o] 34U ARAS o] SALOZ ROl FYR41, p(00N Uk
Hck R BSHIAES Yol 1908 W ST BAH0 fost

(428, p(01), SE=ZRAFo| 224 ET ZAEJoHR (441 — £.33), di7/id
29 OOPEAm— T2l avE HoRglth, FAuAtE s milate] f

e}

NS gRIst] sl Preachert Hayes(2004)7F AAgE Sobel(1982)85= AA|
o A¥}, BAZOZ oS HolFEQtH~=3.35, p{.001).
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<Table 8> Mediating Effects of Music Teacher Efficacy on the Relationships between
Achievement Goals and Career Adaptability(Non Teacher track n=44)

Mu;i:ﬁ:‘::;her Career Adaptability
Model 1 Model 2 Model 3
B p t B p t B p t
© 3.03 857 2.68 1023***|  1.86 1022%%*
Mastery Goals | .19 | 23 |2.44*| 26 37 |4.62%FF 21 30 [3.94%%*
Performance
Approach 14 1 17 | 1.98 18 26 [3.51%*% 14 21 | 2.95%*
Goals
Performance
Avoidance .06 | .08 .90 -.10 =16 | -2.19*% | -.12 =19 |-2.76%*
Goals
Music
Teacher 27 31 |4.87%%*
Efficacy
R? A1 .36 45
Adj R? .10 35 .44
R? Change 1R 36%** Q9 H*
F F(3, 151)=6.42%** | F(3, 151)=28.30**%* F(4, 149)=30.44***
F change F(3, 151)=6.42*** | F(3, 151)=28.30%** F(1, 149)=23.73***
*p<.05 **p<.01 ***p<.001
4. Isds 48 /70 OE =248t ZzXM3d9 AN
SAuA eS| o7zt

SN TAES] BRUE B R U2 HHBEAYo] WA W

oA SotwAtaso] aTE ASsH] Yl Barond}t Kenny(1986)2

e

AAA 3 AEA T} Preacher?t Hayes(2004)7F A|AISE Sobel HAARE AAISHAH.
WEAG thd 481 SIS0l S BAZET (Table 9y AAIRE vlQE Zo] A3

JPU

HAE

DA E} %

BT F SYAIBEAG] hpaael Lot
Y440, p(05) UIAT AT, SHPLE
Ao ol GeR(sm 44, p(ONS

F7kgle W) AL SARCE SOBt(A31, p05)
HHoBR(s44 o) 4=32), WhHSY ot

LR B 1:!“!

éo]:o]

SAES el BAROR fol
Felel AmAggo] B

‘%EMO*E} 7RIl =2

/\]:—.__71-0]
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BNE Btk StwAtasAe] Wilake] o8 ERlst] sl Preacher
9} Hayes(2004)7} A|AISE Sobel(1982)H52 AAlRE 2y, BAZXORE fogs &
oJFUeH=2.24, p<.05).

<Table 9> Mediating Effects of Music Teacher Efficacy on the Relationships between
Achievement Goals and Career Adaptability(Practicum experienced students #=42)

Music Teacher Career Adaptability

Efficacy
Model 1 Model 2 Model 3
B | B t B B t B B t
© 2.48 4.90%**| 237 4,72%** 153 2.46*
Mastery Goals | .14 .26 1.47 .20 34 2.12% .16 25 1.63
Performance | 3} 4o | os7e | 28 | 44 |309% | 20 | 32 | 220
Approach Goals
Performance
Avoidance 25 | 47 [2.99%*| -.02 -.04 -25 -.11 =18 | -1.21
Goals
Music Teacher
*
Efficacy 34 31 2.15
R? 35 47 53
Adj R? .29 43 48
R? Change 35%* GTHEE .06*
F F(3, 37)=6.54%* F(3, 38)=11.10%%** F(4, 36)=10.05%**
F change F(3, 37)=6.54%* F(3, 38)=11.10%** F(1, 36)=4.62*

£p<.05 **p<.01 **%p<.001

| A ] 3 E4 A7} (Table 10)°]
9 T SEERATR] 7RIl St wAtR Sl
574]"‘4& FOIgt G260, p 05y PIAAL Q1T SEERAIFO] SEHHRIR
220 BAACE Fou|gt JFFE(42.40, p<001)= HEMITE w7
tWALE SOl F7HES % o wiARt BAHCE [Fostal(4=.29, p<001), &
ER/0] 2TAET FAEUCHR(4-40 -) 4-33), WSS SAWARS
< ) anE Eoisinh FuAtasde] miane] fojide Elsk] ¢
5l Preacher® Hayes(2004)7F AAI3E Sobel(1982) 852 AAISH A3t E3H A4
o7 Fofghe HoFQti(z=3.41, p(001).
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<Table 10> Mediating Effects of Music Teacher Efficacy on the Relationships
between Achievement Goals and Career Adaptability (No Practicum

n=114)
Mu:;ﬁ’cl‘:ca;her Career Adaptability
Model 1 Model 2 Model 3
B p t B p t B p t
© 3.14 745%%| 2.74 8.97**%* 2.00 5.64%**
Mastery Goals 24 | 26 [2.43*%| 31 40 |4.40%** 25 33 |3.70%%*
Performance
Approach A2 | 15 | 143 | .14 20 | 2.29* A1 .16 1.92
Goals
Performance
Avoidance -05 | -07 | -.66 | -.14 | -22 |-2.55%| -13 -20 | -2.45%*
Goals
Music
Teacher 24 29 [3.64%**
Efficacy
R? 13 .35 42
Adj R? 11 34 40
R? Change 3% 35wk Q7FF*
F F(3, 110)=5.43** | F(3, 109)=19.87*** F(4, 108)=19.89***
F change F(3, 110)=5.43** | F(3, 109)=19.87*** F(1, 108)=13.25%**

£p<.05 **p<.01 **%p<.001

V. 22 92 AA

B a7 ooty HABIAY, WRASHT SIARSATY
DS, AHBEAGE ARASAT] WAGNN LotmAtasel s oA
g2 2] gote] SRugct. B8 HlEASS] BAT vlnAe] Az A
BRASAY G570 B2 ol WARE Lohugle FENuIS
ATE Thest e A8 ANES BEAS
WA, ARG 3 SYREAG SPYRBEAT] B2 JHIAASE 7
22340 £ A0 Uehith v AAZEAT 5 SBIYBEAG] 25
2 ARASHE Be Z08 HHFt oFFt 2 STEREHFO] S A

ofw
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EZH|P 5ol A=A Fo3t B0l k= A3 A4=(Bae & Kim, 2019;
Bang & Cho, 2017a, 2017b; Furness, 2018; Kim, et. al., 2011)°] g3 A=
o &, dAH|nAREe] AH4l9] M=o tiste] Al BHE A6k, =S FH|o}
 FoA A4 58 L EH0] 2L U BRI HFHoR AFcHE
Hert % 2= FHE o}t 37 9%E Tt A= vt Eo E o
TFolMe BRI BHS SAIsH A 571319 EAS 7R e3P ERATE
oA A2AGA] FFS F= 8210 YeHTh ol2dt Adte sTE
BT FA] M2Eugsa HE "JJ—PO] Ack= A8 AHBang & Cho, 2017)%F
WS Zo| g}, o= mAo] Yol = JL"}Q}—J HS2Q] HeAes AA=E
3h Holole ulojel Azlaky s 2 9jck
A, AHAFHIT 5 9T $AEIERAATC] B2 dHuARESE &
FWAE T ES =2 Z0E YEKiTh °1]H]JL/\H1’-%°1W g wAEA Y] s T
s nSHEo J9F2 vAe F8 QRICE SEERAT +IHIERTO]
A-geths A —r—E@_ 497} Stk £2ERA%e] WARSH(Jeong & Song,
2017)& HEst HA9FasT A2ERXAH TS Chung, et. al, 2012)°4
X]i 41}7]-9-‘6‘%}(K1m & Kang, 2020)4 X‘]Z‘l o] U2 Aok ARATY
H o] AzE AR5t & EHAERS 71R] sHIS0] EA Holo)
Pst7] Azt A 5o EH°} “1% o 334l 63'*— 7|A= Aotk gt
TEEYYO] w2 HIIAREE SAWAESHO] =& AR YEET,
L(Lee 2013)& HIRS Ooftt f39 Alasdy FREREYSY 1Y
S-S sl AYA+(Bang & Cho, 2017; Song, 2012) ZAx}e} WS Zro]
AUk, ol AHZtWALZA T "35 ol wapmol| gt HEdS B
of oh= Wk g0 Qlsf, A4l ZFAWALEA Y A9 AE/dS HolF
EXATERITO] B2 YUSE SAWAEAY 54| wogEal 9
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= @8 e TR $A0 SotuAas
o 3l Ao WARe & 4 Ak S5 olafet ATk Axtael AgoAel
A7k ofd TAHS 7Y Welolq TARENS WA 3 A=ALAT IAES
7o) AL wgrke HolN mAweo] B W] ANk vt ara @
A

ol
L

A, dedle ds e e AUZAES SUH SRyl 2
2ASAT] BAN LAWYl FEMAS 1 %S HoiR. Z, A
= 499 22 Ro] §lo] SHEEH| FOUAE AT 2

o] ARHGHo] £ FFL T o= vehget. oleid Aok Apirhetel A
T Sl opIgerRAel YgaAE BAE AR o R} A Yol
i A et RS § e 2l AYe 4
ok Aoz AT & ok UE E ATolE £ Pl 5
B8 0D o A2 Aol W U9l FHREGT Eﬂi 1 ke T
X G AT 4 glk Treb FF AT S Sstel A Ade] te 43S
Y| Holg 1T Bast 9k

A, aSdEe] firel We 24 2% eSS A9 e A 45
SRYY & FYHTEFRAAY0l, ASUES B o2 E SEERETYO
ANE2Hggnte] TACNA SFuAtaso]l FEAAE oh= 20 Yehdth 59
WSAEE AP JuSTuAEY A5 —’F;g?]‘éﬂ‘__,j—iﬂgiko] = SolwAlE 7o)

w2 1 A=AIA0] wte AHoA dElEtuitals WA FHERAIFY
g 2 AT AARE F2 o Sl dubEos AFERAY 5 sEEEATl
Shgolut A A=, AY 59 54 8900 FHAJA IFFE 7A]= 8Q10F wo}
SR, FYAIERAGTY B5 I B7Isket BjlY] WUkE F835M= ol
2 971548% 8R1e& 7% FtKWoolfolk, 2013). BHH sSEIATH 5

‘%‘@—}E‘%% L5 ohsat A7|aEsAel 3849 dFE 713 9o, Ed] YA
571< dAE 717t BE ZabERl £33 AZHrhes WA oldt Ak
AE22 7t Brophy, 2005; Midgley, et. al, 2001). FRECE AH]|ZAREZ)
5 o] gerdel sgout ?.#7} ofd g M A A=
A SIS AFSHL FYolu Ag AZWAY 7= Brle] 95 71&0of o}
= FYFIERAIYOl IA LR ST 4= Qi
2 A9 AAao]| At =&t oH[St At w0 thek AARES vt
ok A, wE $EE Hdlele AR ARl SuAtse] HeE
2871 Qlet ofH|wAl wSolA wAoge] WgF dYow Xmof thet 1NlE 11
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